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Management of 

Behaviour 

 

 

Fishburn Primary School 
 

Timetabling to minimise disruption and maximise learning opportunities: 

 Shorten KS1 lunchtime to 1hour. 

 No set afternoon break for KS2 to allow flexibility and to avoid siblings with needs being on the 

same yard at the same time 

 Uniform- letter before Summer break. Big push on uniform (inc PE kits, hair cuts and 

jewellery). Explain what this includes and that children arriving in joggers will be changed into 

school uniform and change back at the end of the day (unless they have a reason).  

 Collection arrangements mentioned in parental questionnaires. Approved adults KCSIE- 2 

contacts 
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‘We consider that the best way to encourage good standards of behaviour in a school is a clear code of 

conduct backed by a balanced combination of rewards and sanctions within a positive community 

atmosphere.’ 

Aims 

This policy aims to: 

 Outline how pupils are expected to behave 

 Outline our system of rewards and sanctions 

 Provide a consistent approach to behaviour management 

 Define what we consider to be unacceptable behaviour, including bullying 

 Summarise the roles and responsibilities of different people in the school community with regards to 

behaviour management 

Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 

 Behaviour and discipline in schools 

 Searching, screening and confiscation at school 

 The Equality Act 2010 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on: 

 Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and promote the 

welfare of its pupils  

 Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate pupils’ 

behaviour and publish a behaviour policy and written statement of behaviour principles, and give 

schools the authority to confiscate pupils’ property 

 DfE guidance explaining that maintained schools should publish their behaviour policy online 

Objectives 

 

a) To engender a caring working atmosphere throughout the school that will enable the children to 

acquire the habit of self-regulation. 

b) To encourage and reward high standards of behaviour and address behaviours that hinder learning.  

 

The specific means by which the above are achieved lies in the whole school adherence and awareness of 

the school’s ‘Code of Conduct’. These become the school objectives as addressed to the pupils of the school 

on a regular basis by individual members of staff and in collective worship. 

 Every child can access a copy of the code (a simplified version of the code for younger children is 

included in the appendix.)  

 Every parent has a copy of the code. 

 Everyone in the wider school community (Governors, dinnertime supervisors etc.) 

 Every classroom and teaching area has a large copy of the code prominently displayed. 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy
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Fishburn Primary School 

Values and Code of Conduct 

 

 

 

 

 

 

 

 

 

 

 

 

“Everyone will act with courtesy and consideration to others at all times.” 

Always follow instructions given to you by safe adults. 
Even if you disagree, rules and routines are there to keep you safe and make sure that you learn as much as 

you can.  

 

Move gently and quietly around the school. 
This means never running, barging or shouting. Be ready to help by opening doors, standing back to let 

other people pass and helping to carry things.  

 

Speak and act respectfully towards everyone. 
Even if you feel strong emotions, use appropriate language. Remember, shouting is not polite either. 

Aggressive behaviour and rough play will lead to immediate consequences. 

 

Look after the school by keeping it clean and tidy. 
 

Be responsible for your learning 
This means entering and leaving the classroom sensibly, settling down in your seats with everything you 

will need for the lesson, listening carefully, following instructions and working independently or in groups 

to support your own learning.  

 

Take part and challenge yourself 
Actively get involved as much as you can. Be ready to take on new challenges and take risks.  

 

Never, never, NEVER give up! 
Challenging activities mean that we will make mistakes but you will master it in the end (if you just keep 

trying).  

Kindness 
 

Independence 
 

Positive 

challenge 
 

Resilience 
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Whole-school Reward and Sanction systems 

 

Rewards  
We believe that positive behaviours should be rewarded. This does not have to be work related; we aim to 

ensure that our reward system is broad and personalised and not just concerned with the curriculum but with 

a wider brief that reflects the need for positive behaviour and attitudes.  

 

Some areas where rewards may be considered are: 

 Attendance and punctuality. 

 Following the school’s Values and Code of Conduct 

 Achievements in extra curricula school activities: sports, hobbies and community work. 

 

Praise 
It is a good idea to make use of other members of staff, including the head, deputy head, subject leaders or 

area specialists. A child who is sent to another classroom or to the office to show a good piece of work will 

take double pleasure from their achievement. 

Awards 

Individual Dojos; house Dojos; stickers; referral to the Deputy or Headteacher; postcard home; phone call 

home; and certificates in assembly. 

 

Sanctions 

 

It is the responsibility of the class teacher, or the teacher on duty to deal with the behavioural issues of all 

children (not just the ones in their class). For most children, the sanction system is as follows: 

 

 Warning 

 C1 Change of seat/group 

 C2 lose 5 minutes of break 

 C3 time out and loss of entire break time 

 C4 refer to a member of SLT 

 C5 Meeting with parents 

 

All children will catch up or repeat any work they missed as a consequence of their actions. 

 

We recognise the need to adjust the strategies for developmental stages. Consequently, Year 1 sanctions will 

reset every lesson. Year 2 will reset at lunch time and Key Stage 2 at the end of the day. Early Years will 

use a visual approach to rewards and sanctions which has been proven to be effective in specialist 

provision.  

 

De-escalation 

Be aware that a child’s home life, personal tendencies or SEND may contribute to a loss of self-

control. These will be identified and written into personalised behaviour plans to avoid potential 

situations occurring. If a child’s behaviour begins to escalate, members of staff will use           

de-escalation (see help script), anger management and conflict resolution strategies. 
 

Physical restraint 

If a child is endangering themselves, a member of staff or another child, we deem it necessary to use RPI: all 

staff have a duty to act whether that is in the use of restraint or seeking help. RPI applies to all children but 

we may seek permission in advance from specific parents where we think this intervention may be 

necessary.  Risk assessment for vulnerable children. 
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See physical restraint policy for further information. 

 

Off-site behaviour: Sanctions may be applied where a pupil has misbehaved off-site when representing the 

school, such as on a school trip or on the bus on the way to or from school. They should also be used by 

midday supervisory staff, breakfast club and after school club. 

 

Parental involvement. 

 

Parents are seen as partners. When a child has had between five C2/C3s, it is essential that parents are 

involved. For serious incidents (violence, racism, extremism and homophobia), parents should be informed 

on that day. Parents will be made aware of the school’s policy on the use of physical restraint. Parents will 

be informed immediately if physical restraint has been used on their child and this will be recorded on SIMs 

(including the adult witness). If parental involvement does not help the child’s behaviour to improve, they 

are to be placed on report. It is vital that the parent understands the procedure so that they can support their 

child. 

 

Report Sheets (Appendix 2) 

 

The teacher will discuss with the parent how the sheet is to be used and over what timescale. It is preferable 

that a comment is made for each session. Commenting on positives is essential. ‘Has worked well, has 

listened carefully’ these comments re-enforce the positive. Where sessions have been mixed e.g. worked 

well in class but behaviour elsewhere is poor, it would be better to log both rather than dwell on the bad 

aspects. Other members of staff as well as the class teacher are also encouraged to contribute. Always initial 

comments. Pupils should be given the task of getting the chart signed by an adult at home. If these sanctions 

fail, there are a number of further options available to the teacher in charge. These include: 

 

Referral to Head/Deputy Headteacher for: 

 

Removal from class or work (isolation) 

Contacting parents - via Headteacher for: 

Formal interview with leadership and SENCO leading to supported action/behaviour contract that is backed 

by parents/carers. 

Referral (with parental approval) to relevant support services. 

Fixed-term exclusion. 

Managed move/permanent exclusion. 

 

When to referral to Head or Deputy 

 

To ensure that a teacher’s judgement is not undervalued and that a teacher is not ‘let down’ by inaction, 

please ensure that children are only referred for serious matters: 

 Repeated breaches of the school rules 

 Any form of bullying  

 Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or 

intimidation 

 Vandalism 

 Theft 

 Verbal and physical aggression including swearing 

 Racist, sexist, homophobic or discriminatory behaviour 



  

Management of Behaviour 2012. Reviewed 2018 6 

 

 Possession of any prohibited items. These are: 

o Aerosols 

o Knives or weapons 

o Stolen items 

o Matches or lighters 

o Pornographic images 

Document the behaviour in the form of a short note to accompany the child so that it can be logged on SIMs. 

 

Fixed-term and Permanent Exclusion 

 

This would be our last resort. A child at risk of exclusion will be firstly referred to the county council’s 

Behaviour Support Service. A meeting would be held for all agencies involved with the child (Multi agency 

meeting). It would be our intention that exclusion would be with the full knowledge of parents/carers and 

not necessarily be the end of a supportive process. School would seek to activate a variety of support 

packages to avoid suspensions or exclusions, however it recognises that all pupils’ learning needs have to be 

protected so would follow the necessary procedures if required. The Head would initiate such actions. 

Bullying 

See Anti Bullying Policy and guidelines  
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Expectations of Staff 
 

In the Classroom. 

Create a positive, supportive and secure environment. Well-prepared lessons generate good behaviour and 

earn respect. We should: 

 

Be visible! Always be in the classroom or corridor to greet the children. 

Start lessons promptly. 

Do not give children time to become bored while you carry out admin tasks  

Keep everyone challenged and interested. 

Keep an attractive, clean and tidy room. 

Maintain a positive and stimulating classroom with interesting displays. 

 

Break and lunch time.  

 

Consistently use whole-school behaviour rewards and sanctions.  

Ring the bell to stop children (KS2) 

Line up one class at a time.  

Accompany children into the school and ensure an orderly atmosphere.  

An adult must be the last person to enter the building to ensure all children are accounted for and the 

door is secure. 

2 staff will be on duty at break and one leader, teacher or TA will be on duty for 20 minutes on 

each yard at lunch time. 

 

Around the School.  

 

One member of staff to stand at the gates from 8:45am (HT) 

Every member of staff will accompany their class on to the yard after school for collection. 

Relate to pupils: smile and greet all learners. 

Set high standards of speech, manner and dress. 

Remove, repair or report all damage. 

Walk with children to assembly (or stand in corridor) and the lunch hall (lower year groups stay to 

help) 

Be visible and insist on high standards. 

Maintaining Discipline. 

 

Insist on high standards of work and behaviour. 

Apply rules uniformly and be consistent. 

Work to the agreed procedures and make accurate records of incidents- it is a statutory duty. 
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Follow up problems to their conclusion.  

Roles and responsibilities 

Equality and inclusion 

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 

characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be 

differentiated to cater to the needs of the pupil. The school’s special educational needs co-ordinator will 

evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs 

that are not currently being met. Where necessary, support and advice will also be sought from specialist 

teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific 

needs. When acute needs are identified in a pupil, we will liaise with external agencies and plan support 

programmes for that child. We will work with parents to create the plan and review it on a regular basis.  

 

The governing body 

The governing body is responsible for reviewing and approving the written statement of behaviour 

principles. 

The governing body will also review this behaviour policy in conjunction with the headteacher and monitor 

the policy’s effectiveness, holding the headteacher to account for its implementation. 

 

The headteacher 

The headteacher is responsible for reviewing this behaviour policy in conjunction with the governing body, 

giving due consideration to the school’s statement of behaviour principles. The headteacher will also 

approve this policy. The headteacher will ensure that the school environment encourages positive behaviour 

and that staff deal effectively with poor behaviour, and will monitor how staff implement this policy to 

ensure rewards and sanctions are applied consistently. 

 

Staff 

Staff are responsible for: 

 Implementing the behaviour policy consistently 

 Modelling positive behaviour 

 Providing a personalised approach to the specific behavioural needs of particular pupils 

 Recording behaviour incidents (see appendix 3 for a behaviour log) 

The senior leadership team will support staff in responding to behaviour incidents.  

 

Malicious allegations 

Where a pupil makes an accusation against a member of staff and that accusation is shown to have been 

malicious, the headteacher will discipline the pupil in accordance with this policy.  

Please refer to our safeguarding policy for dealing with allegations of abuse against staff for more 

information on responding to allegations of abuse. 

The headteacher will also consider the pastoral needs of staff accused of misconduct. 

 

Confiscation 

Any prohibited items (listed above) found in pupils’ possession will be confiscated. These items will not 

be returned to pupils.  

We will also confiscate any item which is harmful or detrimental to school discipline. These items will be 

returned to pupils after discussion with senior leaders and parents, if appropriate. 

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening 

and confiscation. 

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
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Monitoring arrangements 

This behaviour policy will be reviewed by the headteacher and the governing body every two years. At each 

review, the policy will be approved by the headteacher. The written statement of behaviour principles 

(appendix 1) will be reviewed and approved by the governing body every two years. 

 

Links with other policies 

This behaviour policy is linked to the following policies: 

 Exclusions policy 

 Safeguarding policy 

 Restrictive physical intervention 

 Anti-bullying policy 
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Appendix 1) Help Script 

Staff to pupil help script 
 

When being confronted with an incident and having carried out a dynamic risk assessment, it 

is essential that words are selected carefully. The use of a script can help the member of staff 

appear calm, ready to listen and does not imply that the pupil is in the wrong. Therefore, 

with this positive approach it is likely to have a positive outcome. It also gives the member 

of staff time to continue assessing the situation and make a plan of action. 

 

Staff:  “John…..I can see something has 

happened....” 

  Pause for silence 

Staff:  “I’m here to help....” 

  Pause for silence 

Staff:  “You talk and I’ll listen...” 

  Pause for silence 
 

Ensure that the pupil’s name is used in order to make them the priority, body language is 

open, both parties are in social space and give plenty of time for the script to take effect. 

Repeat if needed. This can also be used for non-verbal pupils as the script naturally creates a 

positive, calm atmosphere. 

 

Staff: “I care enough about you not to let you lose control”. 

 

If there is no response, the child might need more time to relax. Repeat the statements 

slowly. Be patient, you might need to wait. 

 

Staff should also carry out positive listening so that pupils develop their emotional literacy 

skills and learn methods of identifying their emotions and needs and expressing them in a 

more appropriate manor.  
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Appendix 2) Report Card 
 


